MANAGING DIVERSITY IN
ORGANIZATIONS MINOR

The Minor in Managing Diversity in Organizations is a joint program
between the Multicultural Gender Studies and Management departments.
Students learn about working together across cultural and gender lines,
considering products and services in relation to cultural variables, and
leading in an increasingly diverse world.

Non-business minors must meet with Business Student Advising and
Services (GLNN 321, 530-898-4480) and formally declare the minor prior
to enrolling in business courses.

Course Requirements for the Minor

The following courses, or their approved transfer equivalents, are required
of all candidates for this minor. Non-business minors must meet with
Business Advising (GLNN 321, 530-898-4480) and formally declare the
minor prior to enrolling in business courses.

Course Title Units
Foundation

MCGS 155 Introduction to Multicultural and Gender Studies 3
MGMT 303 Survey of Management 3
MGMT 442 Managing Individual Differences

Management Breadth
Select two of the following: 6
BLAW 413 Employment Law
MGMT 304 Human Resource Management
MGMT 433 Training and Development
MGMT 445 International Management
MGMT 448 Managing Teams and Conflict in Organizations
Multicultural and Gender Studies Breadth

Select one of the following: 3
AAST 152 Introduction to the Asian American Experience
AFAM 170 Introduction to Black/African American Studies
AIST 170 Introduction to American Indian/US Native
American Studies
CHLX 157 Introduction to Latinx

QTST 310 Lesbian, Gay, Bisexual, Transgender, and Queer
Issues and Identities

WMST 170 Introduction to Women's Studies

Capstone

MCGS 389 Informed Activism and Internship ! 3

MCGS 495W Senior Seminar in Multicultural and Gender 3
Studies (W)

Total Units 24

! Students must take at least 3 units of internship.
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